CSACI Statement on Equity, Diversity and Inclusion
Background:

This statement has been drafted by the CSACI Board to articulate its commitment to equity, diversity and
inclusion (EDI) as core values of the organization. An organization that can embrace and promote
diversity within, is a strong and responsive organization that can best meet the societal needs it fulfills
and the vision and mission it pursues.
Discrimination is the act of unfairly treating and making unjustified distinctions between human beings on
the basis of their actual or perceived membership in certain groups or social categories.(1)(2) to which they
are perceived to belong.(3) It involves restricting members of one group from opportunities or privileges
that are available to members of another group.(4) People may be discriminated on the basis of race,
gender identity, age, religion, sexual orientation, physical ability, class, socioeconomic status, as well as
other categories and their intersectionalities. (5)
The CSACI stands firm in actively discouraging discrimination in all forms. Actively discouraging
discrimination requires recognition that systemic discrimination does exist and has led to “practices or
attitudes that have, whether by design or impact, limit an individual's or a group's right to opportunities
because of attributed rather than actual characteristics.”(6)
In order to eradicate discrimination, it falls upon each of us to educate ourselves about systemic
discrimination and societal privileges to move toward equitable and inclusionary treatment for ALL.
Statement
This statement is a reflection of the philosophy of the CSACI that promotes a culture of engagement and
participation in all aspects of the organization, upholds the principles of fairness, dignity, and respect,
and supports the disruption of discrimination, harassment or racism.
The CSACI commits to the philosophy outlined in this statement by:
Welcoming, promoting and respecting a culture of EDI among all members, both individually and
•
collectively, across race, gender identity, age, religion, sexual orientation, physical ability, class,
socioeconomic status, as well as other categories and their intersectionalities.
Promoting and encouraging diversity among its leadership, to achieve a balanced and equitable
•
representation of its broad membership.
Creating safe and supportive spaces to discuss concerns about discriminatory actions and
•
behaviours, as well as to learn about discrimination and discuss appropriate language, including the
evolution of related language.
Embracing the strength and positive influence that diversity and inclusion bring to the
•
development of its policy, programs, education and research.

Striving for and contributing to values of social justice, responsibility and inclusion in all activities,
•
including relationships with stakeholders, collaborative projects and partnerships.

The CSACI strongly encourages all full and associate members at all levels to complete at least one
activity per calendar year from either the list of Cultural Safety Training Resources (7) or those supported
by the Government of Canada.
The CSACI Board endorses this statement and holds its members accountable for the provisions within it.
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